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Awesome jobs for awesome people




Tech recruiting is a 100 billion dollar
market?, growing 10% yearly.

@ prtenbasrd

Inefficent, shallow CW crunching
Perpetuates biases and gaps

Leaves high-patential talent behind
Recruiters spend hours chasing candidates



It's broken because it is fragmented.
Sourcing Tracking
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Companies have to mix and match between dozens of
separate chanmels and solutions.

For professionals, finding and applying to jobs ks a mess.
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Imagine if tech recruiting evaluated actual skills

instead of resumeés, and was unbiased and
meritocratic. At scale.
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Get on Board is the
biggest tech
recruitment platform
in Latin-America.

Awresome jobs for swesoms people. |

For remote and co-
located positions.
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We are revolutionizing tech recruiting by
creating the unified ecosystem that is missing.

Sourcing Tracking _ Screening
Gt candidatey Manage the procen Anrarhome beat
candalxie
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We leverage our deep
knowledge about skills and
performance of 130,000
candidates to offer unbiased
screening and high-quality

matching based on real skills,
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Qur platform, and the tools
we built for recrufters and

candidates, giveus millions
of data points in 450,000+
applications.
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‘Weunderstand how
candidates rank in relation to
specific technologies and
abilities as companies in our
platform evaluate them.

Tullhl!l LS Lkl | mlghls an
talent performance that
nelther Linkedin nor Indeed
have.
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The revolution already started.
In Latin America.

YoY revenue growth in 2019.
paying customers.
hires made to date.
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Tech pros love us because we care about them.
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We curate jobs
for quality

Spotlight on startups
and remote jobs
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Awesome job-
finding experience

We are part of the
tech ecosystem



Companies love us because we deliver.
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Futureis
- remote.
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Wecan hdpﬂmﬁ\ﬁamﬂmnmnpmﬁeskidﬁm
their remote workforces.

We are unlocking a whole new talent pool of




We've been working remotely for years.




We have vast experience bullding startups, teams and digital
products, and helping startups and big companies embrace digital
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We are prepared to continue
growing and advancing

Unbiased, meritocratic, and remote.
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getonboard

Awesome jobs for awesome people




Tech recruiting is a 100 billion dollar
market?, growing 10% yearly.

@ getonboard

Inefficient, shallow CV crunching

Perpetuates biases and gaps
Leaves high-potential talent behind
Recruiters spend hours chasing candidates



It’'s broken because it is fragmented.

Sourcing Tracking Screening
Get candidates Manage the process Assess/choose best
candidates

in R HIRED

indeed 9 worksble Vettery™

84 AngelList

Companies have to mix and match between dozens of
separate channels and solutions.

For professionals, finding and applying to jobs is a mess.
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Imagine if tech recruiting evaluated actual skills
instead of resumés, and was unbiased and
meritocratic. At scale.
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GetonBoardis the
biggest tech
recruitment platform
in Latin-America.

Front-end Developers
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For remote and co-
located positions.
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We are revolutionizing tech recruiting by
creating the unified ecosystem that is missing.

Sourcing Tracking Screening
Get candidates Manage the process Assess/choose best
candidates
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We leverage our deep

(,) React / JS Developer
knowledge about skills and s 5
performance of 130,000 ___ |
candidates to offer unbiased Best motcingcondidtes
screening and high-quality (P >
matching based on real skills, =
- B, Esther Gonzslez
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Our platform, and the tools
we built for recruiters and
candidates, give us millions
of data points in 450,000+
applications.

@ getonboard
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We understand how - . Matchwith JavaScrigt {Semi-senlor): 87%

candidates rank in relation to g.z\ Rt by Gomborm .
" . Lid s &

specific technologies and d
abilities as companies in our Esther Gonzilez S0y U .
platform evaluate them. .

Progroiznd in oo proces

“Selecied” phass .
This gives us unique insights on sesmpaposicans .
talent performance that
neither Linkedin nor Indeed i ()
have.
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The revolution already started.
In Latin America.

YoY revenue growth in 2019.
paying customers.
hires made to date.

@ getonboard



Tech pros love us because we care about them.

@ We curate jobs O Awesome job-
% d for quality finding experience
i v
potlight on startups o O We are part of the
(+) and remote jobs OO tech ecosystem
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Companies love us because we deliver.
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Fast sourcing of Unigue accesstoa Savings in
relevant candidates regional talent pool recruiter fees
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“Unrivaled.”

— Telefonica I+D Chile



Our product-pricing tiers

Concierge: Recruiting service £
Get on Board's expert-vetted tech recruitment. Success fee of
10% annual salary.

Subscription plans

Yearly subscription plans, with access to posting jobs and
search our Talent Database.

Pay-as-you-go job posts

Packs of individual job postings (no Talent Database access) for small
companies.

@ getonboard

TICKET

Success fee
%$3k-8Bk per hire

TICKET
$1k-Th

Yearly subscription

TICKET
$149-2599

ane-time payment
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Less money on real estate, more money on talent.
No more hiring by proximity to a building.
A truly global footprint.

@ getonboard



