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Get the Right Expert at the Right Time

Duar Coacli Palring process allows employees to find the right casch based en
the specificity of thelr role + the skills & competencies they need (o develop




BECAUSE EVERYONE DESERVES |
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A career development platform that
delivers personalized executive
coaching in a more affordable,
scalable, and measurable way.
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$958B

SPENT ON CORPORATE
TRAIMIMG IN US 1M 2017
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LEADERSHIP PIPELINES
- Defoirs, JOTT

2/3

OF EMPLOYEES FEEL
DESINGAGED & UNSUPPORTID
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94%

EMPLOYEES COMSIDER
CARLCLR DEVELOPMINT THE

‘;\ MOST IMPORTANT BEMEFIT
¥ i - Loniadin Betassth, SO0V

14%

SELF-DIRECTED &
INDEFEMDENT LEARMING
= Lisiheatle Resewch, JO0H

+80%

[MPLOYERS SEC ‘POWIR" OR
SOFT SMILLS DEVELOPMENT AS
A STRATEGIC PRIQRITY
- Losdete Bemmarch, JOOR
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Learning Experience

Accessibility & Track &

Transparency Measure Impact
A highly-curated network Track progress & astess
of experts available at your the impact of the coaching



A Framework for Impact

Customized Continuous Consistent
DHE SIZE DOES MOT FIT ALL MHOT ONE-AND-DONL OR-THE - JOD LCARNING
Pre-Wark Phase 2 Phase 3 Fhl“ 4 Phase 5
Analyze Clarify Strategize Plan Realize

| |
lihwhrllpmﬂlnmmnt Ongeing 360-assessments, analysis, and reinforcement




“T’ve become a
better and more
effective leader for

my team, but also
for myself!”

' -Sampath T. Kandala
{ | Director of Product Management
al GE Healthcare

A Proven Impact, Backed by Data

After 3 months of usage, our users...
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Some of Our Clients

SCORr = =
sc &)  OFidelity BOSSARD

lovepop Proven Prodectvly
BEE:{“ naviHealth ﬂ
e o GRonw ™ ALE«:‘"E:*E“&“_
RAPID % €
' MODEX ;
: : iorahealth
il Localytics

[
v | WYNDHAM  AMOO

GINKGO BIOWORKS
Q e R s G omF ANy SANOFI



The Best & Largest Network in the US

Our +500 coaches have a proven OUR COACHES HAVE WORKED FOR
track record in their field, with
Google @ swor 3

decades of experience.
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HOLD A PHD, M5SC. OR MBA DEGREE
ICF iPEC |
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HAVE MAMAGERIAL EXPERIENCE \ TyGooun et

AT FORTUNE 500 COMPANIES
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Get the Right Expert at the Right Time

Our Coach Pairing process allows employees to find the right coach based on
the specificity of their role + the skills & competencies they need to develop
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Serial Entrepreneur
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Serial CTOs
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Productivity Expert
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