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HR & Culture platform
for engaged employees

kenjo.io
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4.5 working days 13 days available
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The majority of SMBs use email, Excel or paper
to manage their employees

1.7M <30% 93%

Use outdated HR
software

SMB in Europe* Use an HR software
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Using Excel and email leads to higher costs,
lower performance and retention of employees

36K 15K 22% 67%

year average savings annual average cost of
when using HR software

productivity increase of less absenteeism of
replacing an employee engaged employees engaged employees

HIGH COSTS

POOR COMMUNICATION

Managing employees in Excel files and email takes up to 60% of the time of the HR The lack of a digital tool for planning and managing time leads to undesired overlap in
team. This is mainly admin work of low added value and high cost that requires holidays which can impact clients and internal projects. Poor control of holidays and
expensive data entry.

sickness ends up with companies giving away free holidays or missing insurance claims
when employees are sick.

POOR EMPLOYEE EXPERIENCE POOR PERFORMANCE
Employees demand a consumer-like experience. The lack of it at work negatively High engagement increases employee productivity by 21% on average. Engagement is
impacts the company, making it more difficult to attract and retain talent.

hard to measure and analyse without the right tools and most companies don't go
beyond one annual survey or they don't manage employee engagement at all.
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Outdated HR software doesn’t cut it
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With interfaces and technology from the 90's, the “solution” becomes even worse than the actual problem due
to more complexity and manual workload.
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INTRODUCING KENJO

Modern Full-Service HR and Culture Platform

that automates admin work and grows employees
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Kenjo Web

Full suite of HR and Culture tools
to manage and grow employees:

+ Time management.

+ Employee records.

4+ Document Management.
4+ Payroll.

4+ Recruiting

4+ On-/Offboarding

4+ Performance Management.
+ Employee surveys.

Kenjo Employee App

A mobile app for employees to track

their attendance, plan holidays,

submit sick notices, look up their payslips and
keep track of their performance assessments.

Performance review

Goals

1:1 meetings

REVIEWEE

Questions
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FOR EMPLOYERS

Kenjo automates most of the HR admin work and gives HR teams

the time to focus on employees as individuals

_,‘.!;(_ One single point of truth

All employee records accessible in one
place. From anywhere, anytime. For HR,

C-level execs, managers, and employees.

Sort by Active/lnactive -~

Active
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Highly automated

On-off/boarding processes, recruiting,
holiday planning are highly automated.
Managers and HR only supervise the
process.
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Powerful Platform

4+ GDPR compliant.

+ Custom permissions.

4+ Multi-company.
4+ Scalable.



FOR EMPLOYEES

Kenjo makes employees’ lives easier at work, improving their productivity,
communication, and engagement.

D Mobile
Employees can plan their holidays or look

up their payslips when they need them.

Not when they are in the office and can
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Thank you 0

David Padilla
Co-founder & CEO




Browse the best pitch
deck examples.

Brought to you by bestpitchdeck.com —
the world’s largest library of pitch decks:
hundreds of winning presentations from
leading startups, updated every week.

Read more >

Follow us o DM




